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FINANCE AND ADMINISTRATIVE COMMISSION (FA)  
AND PROGRAMME AND EXTERNAL RELATIONS COMMISSION (PX)  

Item 5: FOLLOW-UP TO DECISIONS AND RESOLUTIONS ADOPTED BY THE EXECUTIVE 
BOARD AND THE GENERAL CONFERENCE AT THEIR PREVIOUS SESSIONS 

PART II: MANAGEMENT ISSUES  

E.  PROPOSAL FOR PRESENTING THE PERFORMANCE INDICATORS (PI) AND 
TARGETS RELATED TO THE GLOBAL PRIORITIES AFRICA AND GENDER 
EQUALITY 

 DRAFT AMENDMENT 

Submitted by:  Bangladesh, Brazil, Chad, Cote d’Ivoire, Dominican Republic, France, 
Greece, India, Lithuania, Oman, Paraguay, Qatar, Sweden, and 
United Kingdom of Great Britain and Northern Ireland.   

The proposed amendments to the draft decision contained in document 199 EX/5 Part II (E) 
are indicated as follows: insertions in bold and words to be deleted in strikethrough. 

The Executive Board, 

1. Recalling 36 C/Resolution 92, 33 C/Resolution 78, 196 EX/Decision 15 (II) and 
197 EX/Decision 5 (IV, F), 

2. Having examined document 199 EX/5 Part II (E), 

3. Expresses its satisfaction with the proposals presented in the document; 

4. Welcomes, in application of the results-based management approach, the 
development of performance indicators and targets related to the global priorities 
gender equality and Africa for all activities that require them; 

5. Stresses in particular the need for identifying, in all relevant activities, appropriate 
quantitative and qualitative Gender equality-related performance indicators, as well as 
the need for an increased ambition regarding the gender equality perspective in target 
setting, given the transversal nature of this global priority, in line with the 2030 
Agenda for Sustainable Development, and in particular with the Sustainable 
Development Goal 5 to “achieve gender equality and empower all women and girls” 
for which UNESCO plays a leading role;  

6. Underlines the importance of ensuring a strong link between the 
gender equality perspective in the programmes and in the organizational culture of 
UNESCO, for example regarding human resources policy; 
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4.7. Notes that it will be feasible to implement these proposals in time for the preparation of the 
Draft Programme and Budget for 2018-2021 (39 C/5); 

5.8. Requests the Director-General to apply the proposed format, as appropriate, when 
submitting the Draft 39 C/5 to the Executive Board at its 201st session; 

9. Further requests the Director-General to establish, as part of the ongoing work 
towards the modernization of core administrative and budgetary systems, a budget 
tracking mechanism for the Global Priority Gender Equality, to be piloted within the 
framework of the 39 C/5, for a full compliance with the requirements of the United 
Nations System-Wide Action Plan (UN SWAP) indicator on financial resource tracking. 


